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Memorandun of Agreement
batween the
Air Force Flight Test Center (AFFTC)
and
SATCO

Alternative Dispute Resclution (ADR) Proceduras

185 This Memcrandum of agyesement [MOR ) metzhlishes th:
guidelines for the implemsntation and administration of th:
BADF | program for members of the SATCO bargaining unit. This

agr@ement involves mediation, but may be expanded to includ:
athar ADR processes as appropriate with th2 consent ol bat!
parties.

2. It is agreed that the success of this program will dapem
upo the. full support of management and SATCO, Either part
may |cancel this MOA by written notice to the other.

Fa The Edwards AFB EEC manager will act as the ADR Progra:,
Coofdinater. Thes Union shall appoint its own point oI contac
for|{work place ADR.

4. This MOA do=3 not aﬁply to cases arising from claims ©
diserimination under Titls WVII, Rehabilitation Act of 137
and|Age Discriminatieon Act.

15 It is agreed and understood that this ADR program may
[wiis SATCO's concurrencds, be used as an alternative to th:
negptiated grievance procedures (NGP) and Unfair Labor Practic:
(UZP) procedures set forth in the Collectiva Bargalrnirj
Ag:-hement [(CBA) between SATCO and the Rir Force.

6. Tt is agresd that any employee in the SATCO bargainin f
unif wishing to nse the ADR program must have SATCO's writte:
approval before procesding. :

7. | 1t is agresd that a SATCO represantative shall represen:
any] SATCO bargainiang unit member at all meetings conductel
undier the auspices of the ADR program whsn a member of tha
SATCO bargaining unit is a party to the masting. Additionally,

agreement reached must have <the SATCO representatives
tan zpproval.

It is agreed that SATCC must review in writing, all AR
agresments invelving members. Agreements will not be bindiry
undil all outstanding 4issues under the xeview process ar2
redmlved to the satisfaction of all parties.

 Any sattlement agreement enterad Into under the ADR progr:m
shd11 not be considered as precedent setting in any octh: ¥

RS2 It is agreed that a request for the u=e of the AIR
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prouedures will be most effective inmediately after the filing
of a| formal step 1 grievance or ULE. The supervisor and SATCO
ahall have two werk days to agree on whether the ADR procedure
will| be used as an alternative to the NGP or ULFP procedukrs.
If ihe employee/SATCO and the superviser elect to use the
ADR program, the supervisor will immediately notify the Labor
Relations Office rega-ding the election. The Tabor Relations
Offiéa will notify the ADR coordinator to begin the mediation
process. The ADR Program Coordinater will schedule coordinaticn
meet:jngs with a mediator or notify ths regquesting party the
request for ADR has been denied within thres (3] work days
from| receipt of the request by the Laker Relations Office.
The |time 1limits established in Articles 29 and 3l will rur
concprrently with the ADR program. . These time limits may
pe Held in abeyance or a new time lLimit established by mutual
consent of <he supervisor and SATCO.

4L I+ is recognized that in order for mecdiation to be ar
effaptive ADR procass the Mediators must be neutral, well
traipned, and provided appropriate duty time %o perform duties.
Use |of outside Mediators may be used when it 1is in tha hest
interest of the parties and reciprocal agresmants to provide
Liksl sarvices to cther agencies is authorized. :

12. For Mediators assigned to wdwards APB the following
selection procedure will be used:

a. The ADR Program Coordinator shall maintain a zostear of
trained mediators nominated by beth management and SATCO.

The |agency will provide appropriate training Zor the ncminatef
pergonnel .

b. |The ADR Coordinater shall furnish the parties a list of
ne [less than three (3) Mediatcrs. Either party may rejecl
any |mediator without cause.

12, Tt is agresd that either party may withdraw from an
mediation process at any tims.

13. I+ is agreed that 0Official Time in gccordance with |
U.slc. §7131 is appropriate’ for any pargaining unit employe
Iimr::l-.-ed in the ADR process.
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