DEPARTMENT OF THE AIR FORCE
WASHINGTON, DC

Office Of The General Counsel
NOV 17 2005
MEMORANDUM FOR SAF/MR
AF/DP
FROM: SAF/GC

SUBJECT: Realignment of Responsibilities Within SAF/GC for Civilian Workplace Disputes

After careful consideration, I have decided to re-align responsibility between the Deputy
General Counsel for Fiscal and Administrative Law (SAF/GCA) and the Deputy General
Counsel for Dispute Resolution (SAF/GCD) for civilian workplace disputes. This restructuring
of responsibilities will make the most efficient use of SAF/GC resources and will improve
delivery of legal services to our clients.

SAF/GCD, which is currently responsible for civilian workplace dispute resolution as
outlined in AFI 51-1201,will become the single point of contact for our clients seeking legal
advice and support concerning non-SES civilian workplace disputes. This responsibility
encompasses:

equal employment opportunity (EEO) cases,

labor-management disputes,

agency and negotiated grievances,

adverse actions and appeals (including Merit Systems Protection Board matters),
complaints to the Office of Special Counsel (OSC), and

any additional types of dispute resolution established under the National Security
Personnel System (NSPS)

SAF/GCD’s responsibility for oversight of the resolution of civilian workplace disputes will
include oversight and legal advice provided to the Air Force Civilian Appellate Review Office
(AFCARO), as well as interface with AFLSA/JACL on litigation that raises civilian personnel
legal issues. The military manpower authorization dedicated to providing legal support to
AFCARO will be realigned from SAF/GCA to SAF/GCD, and candidates for that position
should be provided to SAF/GCD. SAF/GCD will coordinate with SAF/GCA on significant
matters that could have an Air Force-wide impact on civilian employment programs or policies.

SAF/GCA will retain responsibility for legal policy guidance on civilian personnel law,
including civil rights, equal employment opportunity, and NSPS. Additionally, SAF/GCA will
retain both policy and dispute resolution responsibilities for SES personnel matters and other



senior civilian personnel matters (career positions at the SES level and political positions).
SAF/GCD will support SAF/GCA in the resolution of those disputes.

This realignment will become effective on 15 December 2005. SAF/GCD will assume
responsibility for non-SES civilian workplace disputes and for legal support to AFCARO as of
that date. For non-SES civilian workplace disputes pending in SAF/GCA on 15 December,
SAF/GCA and SAF/GCD will implement a transition plan to transfer all responsibility within 60
days.
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